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Number of Employer Responses Received in 2024-2025

Note: ** designates that data are not reported because the N is 5 or less.
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Years of Teaching Experience of Evaluated Teachers in
2024-2025

This is a perceptual survey completed by employers about the mentee
teachers.

Note: ** designates that data are not reported because the N is 5 or less.
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Number Districts Participating

Note: ** designates that data are not reported because the N is 5 or less.
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Evaluated Teacher Status

This is a perceptual survey completed by employers about the mentee
teachers.

Note: ** designates that data are not reported because the N is 5 or less.

@ Probationary




Overall Teacher Ratings by Year

Reported at question level

Note: ** designates that data are not reported because the N is 5 or less.

2024-2025

@ Ineffective Teacher @ Emerging Teacher ~ @ Effective Teacher ~ @ Teacher Leader

How did Employers respond to each question for 2024-2025?

Note: ** designates that data are not reported because the N is 5 or less.

The teacher...

Using the definitions above, please rate the individual relative to other teachers with s... 39 L5 | 6 |
... uses understanding of learners' commonalities and individual differences within an... 39] 5 W ——
... manages the learning environment to engage learners actively 39 L5 | 6 |
... understands the central concepts, tools of inquiry, and structures of the discipline(... S 2 & T
... creates learning experiences that make the discipline accessible and meaningful ... 4 O 5 s
... connects concepts, perspectives from varied discipli and i isciplinary them... 50 ./~ | 5 |
... uses, designs, or adapts multiple methods of assessment to document, monitor, a... 4 &5 [ 6 |
...implements assessments in an ethical manner and minimizes bias to enable learn... 8 67k
... plans i ion based on i ion from ive and i o L s 6
... understands and uses a variety of instructional strategies and makes learning acce... 3] 6 T
... encourages learners to develop a deep understanding of content areas, makes con... o L/ ! & | 6 |
... uses evidence to continually evaluate the effects of his/her decisions on other and ... 39
.. practices the profession in an ethical manner 8] ... | 6 |
.. collaborates with others to build a positive learning climate marked by respect, rigo... L |
.. engages learners in critical thinking, creativity, collaboration, and communication t... o 1 g g 6]
... uses assessment to engage learners in their own growth v N 5 O T
... selects, creates, and sequences learning experiences and performance tasks that s...
... plansii ion by ing with ialists, community resource... 32 & 7 ——
... engages in continuous professional learning to more effectively meet the needs of ... 3 L& | 6 |
... collaborates with learners, families, colleagues, other schools professionals, and c... 3 L& | 6 |
... seeks appropriate leadership roles and opportunities to take responsibility for stud... /2] o 5 O ——
... has deep of current and ing state initiatives and includi... 61 e 3 S I
... possesses knowledge of Alabama's state assessment system 56} & | 6 |
i lab: id, and initiatives into the curriculum and instructi... S 2 & s
... communicates with students, parents, and the public about Alabama's assessment... 4%} 5 |
the ions of the ion including the Alabama Educator C... V) & |
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@ Ineffective Teacher ~ @ Emerging Teacher ~ @ Effective Teacher ~ @ Teacher Leader




Teacher Status

Probationary:

Tenured:

In the state of Alabama, this indicates any teaching experience less than
three (3) years.

In the state of Alabama, this indicates that a teacher has completed at

least three (3) successful years of teaching.

Teacher Rating Levels

Teacher Leader: Models and collaborates to improve the classroom and beyond on the indicator
Effective Teacher: Demonstrates competency and independence on the indicator
Emerging Teacher: Demonstrates need for support on the indicator

Ineffective Teacher: Demonstrates need for remediation on the indicator



