
SEXUAL MISCONDUCT 

PREVENTION
Compliance Training

UNDERSTANDING TITLE VII, TITLE IX, AND THE UNIVERSITY’S POLICIES & PROCEDURES



LEARNING OBJECTIVES

 Briefly review Title VII and Title IX mandates. 

 Increase awareness of campus harassment, 
including types of harassment not always 
obvious. 

 Learn techniques for identifying and preventing 
workplace discrimination, harassment, and 
retaliation. 

 Learn to whom, how, when, and where to report 
issues of concern.



UM EQUAL EMPLOYMENT OPPORTUNITY 

POLICY

Under Title VII 
 In accordance with University policy 01:100, the University of

Montevallo is an equal opportunity/affirmative action institution and

prohibits unlawful discrimination on the basis of race, color, religion,

national origin, gender, sexual orientation, gender identity, gender

expression, age, genetic information, disability, or disabled

veteran/Vietnam era veteran status in the University’s educational

programs; admissions policies; faculty, staff, and student

employment policies; financial aid; or other school-administered

programs and services. The University of Montevallo prohibits any

form of harassment related to race, color, religion, national origin,

gender, sexual orientation, gender identity, gender expression, age,
genetic information, disability, or veteran status of and by faculty,

staff, and students.



TITLE VII: What does it cover?

Prohibits discrimination against workers 
and their rights to employment, 
compensation, benefits, and related 
privileges because of an individual’s 
membership in a protected classification, 
including, but not limited to, sex.

Prohibits discrimination on basis of 
pregnancy, sex stereotyping and sexual 
harassment of employees. 



University’s Responsibility

Under Title IX
 Ensure compliance;  OCR requires that educational institutions take 

measures to prevent sexual harassment and respond promptly and 
appropriately to reports of violations. 

 Appoint at least one Title IX officer charged with coordinating the 
requirements of the statute; clearly publicize who the Title IX officers are 
and how/where to locate these individuals. 

 Develop policies that address sexual harassment and include grievance 
procedures for prompt, equitable resolution of student and employee 
complaints.

 Provide training opportunities and educational materials to students 
and employees.

 Take immediate action to eliminate the harassment, prevent its 
reoccurrence, and address any effects upon the victim and the 
community. 



What is Sexual Harassment?
 Unwelcome sexual advances 

 consensual sex is not harassment

 in a consensual relationship, harassment starts at the point in which consent stops.

Examples of sexual harassment:

QUID PRO QUO – “this for that”

Request for sexual favors and other verbal, nonverbal or physical conduct of a sexual 

nature

 When submission to such conduct is made, either implicitly or explicitly, as a term or 

condition of employment or education

 When rejection of such conduct is used as a basis for employment or 

school/academic related decisions



What is Sexual Harassment?

Continued…

HOSTILE ENVIRONMENT

 When unwelcome conduct of sexual nature has the purpose or effect of 

unreasonably interfering with an individual’s work or educational performance or 

creating an intimidating, hostile, or offensive work or educational environment.

Note:  An educational or work environment can be on campus or off campus.  It 

can include, but is not limited to, extracurricular activities such as an athletic events, 

choir, College Night, academic field trips, business meetings, workshops, and 

conferences.

RETALIATION –

 It is unlawful to retaliate against an individual who has, in good faith,  made a 

complaint of sex discrimination, as a victim or as a witness, or who is in some way 

participating in the investigation. 



CONDUCT
Nature of Conduct

 Conduct must be sexual, gender, or gender -
identity based

 Not limited to touching, overt “dirty” talk or 
improper propositions

 May be subtle

 Not dependent on the gender of harasser or 
the person being harassed

 Intent is not a defense and does not negate the 
effect the conduct has or had on the alleged 
victim.

 UM Policy on Amorous Relationships (01:150):

Faculty & staff should not engage in 
consensual relationships with other faculty, 
staff, or students when one party has 
power or authority over the other. This 
includes decisions in employment, 
academic, and extracurricular contexts.  
Faculty and staff who engage in 
consensual relationships where there is no 
power differential are advised to be 
sensitive to the perception of preferential 
treatment and to the potential 
consequences if the relationship ceases. 

Types of Conduct

 Sexual touching

 Sitting in laps

 Back and shoulder rubs

 Hugs & Kisses

 Other touching 

 Overtly sexual language

 Suggestive language, 
innuendo

 Discussions about sex or 
relationships

 Anatomical discussions

 Whistling, hooting

 Expressions

 Notes, gestures



COMPLIANCE

It is required, by statute, that immediate and appropriate steps are 
taken by the university once notified of possible discrimination, sexual 
harassment, or misconduct. Those steps require that we:

 Investigate what occurred thoroughly, reliably with an impartial 
disposition. (Investigators cannot guarantee anonymity and will 
maintain confidentiality to the extent possible.)

 Take prompt and effective action to end harassment

 Remedy the effects on the complainant

 Prevent it from occurring again

Institutions that have been found to be non-compliant usually failed to 
train or have a deliberate indifference to what had been reported.



WHAT CONSTITUTES NOTICE?

 Once a responsible employee receive a report, the University is 

considered to have received actual notice and a legal duty to 

investigate. 

 The responsible employee must share the report with Title IX 

Compliance Officer, Deputy Title IX Coordinator, UM Police, Housing 

Representative, Counselor, or Dean of Students. 

Who is a Responsible Employee?  You are!

All employees are considered responsible employees concerning 

incidents involving discrimination, harassment and sexual violence 

covered by Title IX, Title VII with the exception of employees with 
privilege. 



Should I make a report?

Yes! Mandatory reporting is required of all responsible employees on 

campus. If you see something, say something!

OCR’s definition of a responsible person is someone that:

 Has the authority to take action to redress the harassment

 Has a duty to report harassment or other types of misconduct to 

appropriate officials

 A student could reasonably believe has the authority or responsibility 

to take action



HOW TO REPORT

Ms. Barbara Forrest

Director of HR, Risk Mgmt.

EEO/AA & 

Title IX Compliance Officer

Will Lyman House, Station 6055

205-665-6055

forrestb@Montevallo.edu

Mr. Tony Miller

Director of Student Conduct

Student Conduct Officer

Deputy Title IX Coordinator

Office of Dean of Students, Main Hall

205-665-6020

willinghamkl@Montevallo.edu

University Police

Station 6155

205-665-6155



To report a student related incident or access additional 

resources, please visit:

www.montevallo.edu/campus-life/campus-safety/sexual-
assault-survivors-resources/

To report an incident directly in Maxient (The University’s 

online reporting software system):

www.montevallo.edu/umcares

http://www.montevallo.edu/campus-life/campus-safety/sexual-assault-survivors-resources/
http://www.montevallo.edu/umcares


To read University of Montevallo Policies on 

Sexual Harassment in their entirety:

www.montevallo.edu

See Policies 01:114 and 01:115 

Please contact Barbara Forrest if you 

have any questions regarding this 

presentation.

Thank You!

http://www.montevallo.edu/

