
     
 

 
 
 
 
 

WORK ENVIRONMENTS 
People who like their jobs generally get to do 
things they enjoy while they're at work, this 
makes for a good career “fit.” Effective career 
planning seeks to match your unique personality 
with specific job characteristics. Assessments 
are a useful starting point in attempting to 
identify activities that are suitable to your 
particular personality. John Holland's theory is 
one of the most widely accepted approaches to 
understanding career choice; his Self-Directed 
Search (SDS) is an interest inventory that 
identifies personality types based on activities. 
According to John Holland, the world of work 
can be divided into six categories or work 
environments that can be described in terms of 
the personalities that gravitate towards them. 
The six scales, or personality types, are listed 
below. Schedule a session with a career 
counselor to find out your Holland Code and 
suggested occupations. 
 
REALISTIC 
Realistic people are independent, stable, 
persistent, genuine, practical, and thrifty. They 
prefer to deal with things rather than ideas or 
people. They are no-nonsense, down-to-earth 
individuals; doers. They excel at tasks that are 
tactile, physical, athletic, or mechanical. They 
value things that are natural, concrete, and 
tangible. They like being outdoors, using tools, 
operating machines, interacting with animals, 
and working with their hands. 
 
INVESTIGATIVE 
Investigative people are intellectual, 
introspective, and inquisitive. They are curious, 
methodical, rational, analytical, and logical. They 
excel at tasks that are scholarly, scientific, 
technical, or medical. They enjoy activities that 
involve thought, observation, investigation, 
exploration, and discovery. They are avid 
readers. They like to solve problems, perform 
experiments, and conduct research. 

ARTISTIC 
Artistic people are creative, intuitive, sensitive, 
articulate, and expressive. They are unstructured, 
original, non-conforming, and innovative. They rely 
on feelings, imagination, and inspiration. They like 
to work with ideas, abstractions, and concepts. 
They are spontaneous and open-minded. They 
excel at tasks that are literary, verbal, visual, and 
aesthetic. They like art, music, dance, drawing, 
painting, sculpting, drafting, writing, drama, 
communicating, design, and fashion. 
 
SOCIAL 
Social people are kind, generous, cooperative, 
patient, caring, helpful, empathetic, tactful, and 
friendly. They excel at socializing, helping others, 
and teaching. They like tasks that involve teamwork, 
social interaction, relationship building, and 
improvement of society. They enjoy activities that 
are public, humanitarian, educational, philanthropic, 
interpersonal, and service-oriented. 
 
ENTERPRISING 
Enterprising people are adventurous, ambitious, 
assertive, extroverted, energetic, enthusiastic, 
confident, and optimistic. They are dominant, 
persuasive, and motivational. They are promoters. 
They excel at leadership, business, politics, public 
speaking, and salesmanship. They possess an 
entrepreneurial spirit. They like influencing others, 
being in charge, taking risks, debating, and 
competing. 
 
CONVENTIONAL 
Conventional people are conscientious and 
conservative. They are logical, efficient, orderly, and 
organized. They are thorough and detail-oriented. 
They value precision and accuracy. They are 
reliable. They enjoy practical tasks, quantitative 
measurements, and structured environments. They 
follow the rules. They excel at accounting, statistics, 
computers, and clerical tasks. They like 
mathematics, numerical activities, and office 
settings. 
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