
     
 
 
 
 
 

What questions are considered illegal for an 
interviewer to ask in an employment 
interview? 
 

Any question of a personal nature that delves 
into your private life and does not have a direct 
bearing on your qualifications for the job is 
considered inappropriate and illegal. Federal law 
forbids employers from discriminating against 
any person on the basis of gender, age, height, 
weight, race, nationality or religion. 
 

Is it legal for a company to make me take a 
polygraph test or a drug test? 
 

Most states have no law, which restricts the use 
of polygraph tests or drug tests in employment 
practices. 
 

Is it legal for a company to require me to take 
a pre-employment medical examination? 
 

Yes, but a company can't refuse to hire you as a 
result of the medical examination unless a 
medical problem you have might hinder you 
from performing the job for which you apply. 
 

Does a company have grounds for firing me 
for omitting information on my application 
form? 
 

Most application forms include a printed clause 
that states that falsification of any part of the 
application is reason for termination. If stated, it 
is legal for them to do so. 
 

Can an employer make me sign a contract 
that prohibits me from working for a 
competitor for a period of time after I leave 
the company? 
 

Restriction clauses in contracts have been 
upheld in the courts in certain cases. If the 
period of time and geographic regions, which 
are restricted, were reasonable, the clause 
could be binding. 

 

Is it legal for a company to tell me how to dress? 
 

Yes. Companies can impose dress codes if they 
don't otherwise discriminate based on gender, race, 
religion or nationality. Typically, safety is the factor 
under consideration. Sometimes, dress code is 
based on projecting company image and 
professional appropriateness. 
 

Is it legal for a company to fire me without any 
special cause? 
 

A company can terminate an employee at will and 
without special cause, especially during an 
introductory or probationary period, so long as 
termination is not related to gender, race, religion, 
nationality, disability or union activity. Recent court 
decisions have made this practice more difficult 
lately. Employers are being cautioned to show just 
cause through accurate and detailed 
documentation. 
 

How much prior notification must I give my 
company if I intend to resign? 
 

Legally, you do not have to give your company any 
notice of your resignation. Commonly, a two weeks 
notice is given as a courtesy to allow the company 
reasonable transition time. 
 

Is it legal for any employer to make me work 
overtime? 
 

A company may require an employee to work 
overtime, if not specifically prohibited in a union 
contract. The company must pay one & a half times 
your wage for every hour over 40 hours per week. 
Overtime rules do not apply to "exempt" (executive, 
management, supervisory) employees, who 
regularly work over 40 hours per week without 
additional compensation. 
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